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The Careers Adviser as Researcher: 

Key Themes for the day 
• Professional identity, Professionalism and Practitioner Researcher 

• Last year’s Symposium looked broadly at how research can impact on Careers 

Guidance but what impact can Careers Guidance research make on the profession 

itself? 

• A lot of research and theory that underpins career guidance comes from areas outside 

the profession (e.g. economics, sociology, psychology, counselling). 

• There is perhaps also a need for research to be generated within the profession and by 

careers practitioners; which at the same time helps strengthens the profession itself. 

• How does research get translated into practice? And how does practice help inform 

research? Are there links or none at all?  

• Can practitioners also carry out research? A dual role: the careers adviser as researcher. 

Not just a link between research and practice but a dialogue. 

• What are the ways SDS are helping to facilitate this...? 

 

 



MSc Research  
• Some SDS full-time careers advisers are supported to complete their MSc via a 

dissertation option (rather than taught modules) at UWS. They normally undertake 

research into some aspect of their practice or an area of interest generated from their 

practice. 

• We will look at some examples in the afternoon, where the MSc students are giving 

workshops on their research and the challenges involved. 

 

 

 



Scottish Graduate School and SDS 

PhD Research Partnership 
• Skills Development Scotland (SDS) is co-funding a number of 3-year PhD research 

projects with the ESRC to be delivered in Partnership with the Scottish Graduate School 

(SGS). 

• Each year, SDS will provide opportunities for a number of PhD students to carry out 

research on skills-related topics, through the SGS Collaborative Awards Programme.   

• The SDS-SGS PhD research projects will provide students with a unique opportunity to 

develop their research expertise in a policy and practice context and will support the 

production of new, high-quality research focused on the Scottish labour market. 

• There are currently 12 topics based on skills related issues of long term interest to SDS. 

• Emma Bolger is on the PhD programme looking at Gender and Occupational 

Segregation in Apprenticeships, and will be presenting in the morning workshops on 

Doctoral Research in CEIAG.  

 

 



Evaluation & Customer Research 
• SDS Evaluation & Customer Research Plan 2013 –  2016. 

• Supported by Evaluation Strategy, Customer Research Strategy and Technical Guidance 

documents. 

• Four key strands:  

– Modern Apprenticeships/Employability Fund 

– Employer Offer Services 

– CIAG/CMS 

– Corporate Research 

• We collect new information from customers, non-customers, colleagues and partners 

• We aim to support continuous improvement by finding out how good SDS is at 

delivering programmes, services and projects: 

– What is working well? 

– What could work better? 

– What are the suggested improvements? 



Skills Academy & CPD 
• Aims: “At SDS, we believe that colleagues are in control of their career 

management skills and ongoing development - it’s up to you to decide where you 

want to go, what you need to learn and to seek out appropriate opportunities for  

continuous professional development”.  

• The SDS Academy exists to: Encourage end result focused learning and 

development and drive self-directed learning. 

• SDS building a learning culture. 

• Research is not just a specialism but part of the learning experience. 

 

  

 



Enjoy the day... 
 

  

 


